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AN INJURY 

to one is an injury to all 



The turnover of each of the 
world's top ten multinational 
companies is greater than the 
Gross National Product of over 
153 countries. These companies 
have an average growth rate 
which roaring ahead at more 
than two or three times the 
rate of the world's wealthy 
nations. Their power is un - 
paralleled in world history. 
They say what kind of clothes 
we shall wear. What kind of house 
we live in, if we have one. They 
decide the type of environment 
we have around us. 

Multinational companies are 
not limited to. one country. 
They move about the world 
seeking out places where raw 
materials are cheap and where 
production costs are low. 
They are a law unto themselves. 



When Imperial Typewriters 
decided to move their two 
British factories abroad 1,500 
jobs were lost at very short 
notice. Every day we are told 
in the papers and the media 
that we must put the 'national 
interest' first. 

The multinationals don't give 
a damn for the 'national interest' 
don't care which countries they 
operate in, as long as they are 
making a handsome prof it. We are 
told repeatedly to buy British, 
Who really knows what is British 
produce and what is not? 
Goods are imported into this 
country which have been produced 
by British firms abroad where 
they own factories . One can buy 
commodities which are made here 
in American, German orJapanese 
owned firms. 



Not one of these companies cares 
a jot for such mythical abstract- 
ions like the 'national interest' 
They are only interested in hard 
solid profits! 

We didn't elect these corporat- 
ions to their powerful position. 
Yet, they have more power than the 
Governments. When it suits their 
purpose they will conspire against 
st the regime of the country in 
which they are operating. 

I.T.T. the American electronics 
giant was involved up to its neck 
in the plot to overthrow Allende 
in Chile. Now, more than ever we 
cannot organise on national basis 
to conduct a winning fight against 
capitalism. The system is world 
wide. The interests of the working 
class and the boss class are dia- 
metrically opposed, but the bosses 
have a clear idea of their interest? 
whilst the workers are split and 
divided, their heads full of racist 
and nationalist junk. 

When the tide of unemployment 
rises, when wages are forced down 
in real terms, some are only too 
ready to swallow the racist 
claptrap of the NF,NP,or even 
of the Labour Party variety . Blame 
immigrants and imports for the 
current economic crisis. Blame the 
workers for being greedy and lazy. 
Blame anything other than the real 
cause of it all, the capitalist 
system! 

For make no mistake, tne only way 
to cure the present slump is to 
destroy both capitalism and its 
protector, the state. There is no 
way in which the victimisation of 
the immigrant population can ach- 
ieve an end to the slump. The who- 
le race issue is nothing more than 
a red herring which is being used 
by the Boss Class to divide the 
Working Class. 

Don't forget that there were very 
few coloured workers in this cou- 
ntry during the 1930' s. But then of 
of course they tried to make scap- 
egoats out of the Jews. 

AN INJURY TO ONE IS AN 
INJURY TO ALL. 



JAPAN 



spring offensive 



SPRING OFFENSIVE 

For better or for worse, the ast- 
onishing post-war recovery of the 

apanese economy has become a cel- 
ebrated phenomenon. But few people 
save the Japanese consumers them- 
selves, are a aware of the accomp- 
anying, and equally astonishing, 
rise in consumer prices-some 10% 
to 20% annually. As a result, the 
labour movement in Japan has est- 
ablished as its major premise that 
wage rates should rise by at least 
an equivalent amount every year. 

The strategy devised to carry 
through this premise has been the 
uniquely Japanese "Spring Offen- 
sive" (Shunto). Generally speak- 
ing, the strategy runs as follows: 
at the beginning of each spring, 
representatives of the labour 
unions meet to formulate a prop- 
osed wage demand for that year, 
based on the current rate of 
price hikes. After arriving at a 
agreed figure, unions all over the 
country then begin negotiations 
with the management. As a rule, 
the lead is taken by the big pow- 
erful unions, while the smaller, 
weaker ones follow behind them. 
The figure which the former man- 
ages to wrest from the employers 
(the"wage -hike index") more or 
less decides the fate of the lat- 
ter and all workers in Japan. 

Needless to say, however, negotia- 
tions between the twe sides run 
less than smoothly. So, when the 
talks break down, unions all ovei 
the the country, led by SOHYO (Gen- 
eral Council of Trade Unions, the 
main labour grouping) , begin a 
strike campaign. "Strike", though, 
with the result that the unien lead- 
ers are usually cajolled into acc- 
epting a figure which the Government 
mediators think tolerable- r— high 
enough to satisfy the unionists, 
and low enough to appease the comp- 
any directors. Of course, once this 
"bosses only" stage is reached, the 
rank and file workers have no clue 
at all of what is happening t© 
their wage demands. They are like 
puppets, dancing to the tune of the 
instructions which reach them from 
on high. 

Anyway ,like it or not . the "Spring" 
Offensive" strategy for seeking 
wage hikes has persisted for the 
past twenty years, thanks to the 
prodigious growth rate ef the Jap- 
anese economy. In the past couple 
of years, however, sudden changes 
have been set in metien. The "oil 



is hardly the word for what takes 
place. Stepping the trains. f#r two 
hours, knocking off work for half a 
day, holding a meeting instead-thia" 
is the usual pattern. In other 
words a form of struggle feasable 
only for workers in large corporat- 
ions. On the other hand, as has be- 
come usual, the national railway wor- 
kers announce a one day strike, all 
of the mass media-television, radio 
newspapers -let out a unanimous 
shriek of protest about the incen - 
venience caused to innocent people" 
and so on. A radical labour movem- 
ent in Japan thus faces the same 
problems as do those elsewhere. 

When the wage negotiations final- 
ly break down, the Government's arb- 
itration council is empowered to in- 
tervene. From this point on, all de- 
cisions are made by repeated meet- 
ings of the bosses on both sides, 
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WHAT'S THAT 
RUMBLING NOISE? 



panic" of October 1973 brought 
Japan* nose to eyeball with its 
greatest business slump since the 
war. First textiles circles, then 
the motor car manufacturers, the 
steel industry, and the makers of 
small electrical appliances, one 
by one felt the pinch. Throughout 
Japanese industry, production fell. 
The consequence for wage negotia- 
tions, naturally the size of the 
"pie" to be shared out between con^ 
pany and employees. 

Japan has now entered a phase ef 
"minus" or, at best, slow economic 
growth. Logically, it is now being 
said, that the "Spring Offensive" 
should also be abandoned. In fact, 
though this strategy has always 
done more ham than good to these 
who should reap the benefits. Why? 
The reasons are: 



1. It has become an annual •vent-' 
a kind of ceremonial festival in 
which not only has the sense of a 
workers* struggle all but disapp- 
eared, but which also allows unions 
to be totally inactive outside the 
"Spring Offensive 1 " 1 period. 

2. It has accelerated trends to- 
' wards centralisation within the 

labour movement „ 

Since all eff- 
ective negotiations are carried 
among the "boeses;' the effect on 
the labour movement as a whole 
has. been debilitating. 

3. It has been taken over by the 
government and by the opposition 
Communist, Socialist and Democratic 
Socialist parties as a political 
strategem. In other words, the wage 
settlement achieved by the campaign 
is tied up with allsorts of polit- 
ical issues (i.e., parliamentary 
power struggles), and is used as a 
pawn in the political underworld. 

4. It benefits only workers empl- 
oyed in large concerns: the vast 
majority, those employed by small 
and medium sized firms, are quite 
neglected. The present depression 
has encouraged this tendency, since 
the latter, unable to strike, are 
seen to be completely at the mercy 
of the former, who by their power 
to dictate the year's wage rise, 
constitute in effect no more than 
sub-contractors . 

5. It widens the class differences 
within the working class itself. 
The big capitalists, by their con- 
ciliatory approach towards the maj- 
or unions, have been able to out 
them off from the lowor-paid wor- 
kers. In othor words, a clever sys- 
tem of divide and rule has come 
about. We Japanese workers must 
fight to destroy this process! 

6. The time calls for a return 
to a real labour movement, one 
which embodies the image of the 
worker her/himself . Now that the 
absolute value of the economic 
pie has shrunk, the "Spring Off- 
ensive" style of movement 
which shortsightedly relies on 
simply taking a larger share for 
itself has become redundant. 
From now on, a new kind of move- 
ment, one which combines volunt- 
ary efforts to increase the size 
of the pie with the assurance ef 
its fair distribution, one with 
its sights firmly set on en a 
society based en workers' ee*f- 
mangement ef production, may 
well be on the move! 

•This article has been taken 
free 1 hi horo In ternatienal ' 




SECTARIAN 



In the April issue of "Lib- 
ertarian Struggle" in an 
article entitled 'The Imp- 
ending Con of Spanish Demo- 
cracy' . There is a statement, 
which says that many members 
of the CNT have a 'new anal- 
ysis' and they speak of 'work- 
ing class autonomy' and liber- 
tarian communism. How this can 
be described as a new analysis 
we don't know , the statutes of 
the AIT, mentions libertarian 
communism throughout the 
document. Workers* autonomy is 
of course common to all the 
Anarchist who take a working 
class line. Talk about making up 
differences where none really 
exist! 



UP BEFORE 
THE UNION 



The nature of the building 
industry makes it one of the 
most difficult to organise. 
A trade union member can lit- 
erally go for donkeys years 
without being asked to show 
his union card. Being nick- 
named dry land sailors, it I is 
not hard to understand why, 
with so many small firms sub 
contracting, self -employment 
tax fiddles and all the rest 
of the artful dodges that op- 
erate in the industry, why 
there is such a small per - 
centage holding union cards. 
On the other side of the 
coin. the unions themselves , 
aren't all sweetness and light, 
and leave a lot to be desired. 

Even where you a fairly stable 
work force, like on a local author- 
ity, unionisation is at a n inimum 
jn the* building side of tl council 
4any are just satis fied v th a job 
in the council because of the secur- 
ity it can bring, and the extra bene- 
fits, like full basic pay when sick 



But Local Authorities, unlike 
private firms are not directly 
concerned with profits. They 
also have this old buddies 
relationship with the trade 
unions, like well, we are 
such good employers that 
really our employees don't 
need the union, or rather 
any union organisation on 
the sites. Of course this 
far from the truth. However 
the unions are not so much 
interested in good site og- 
an is at ion, but operative who 
belong to a union. The check- 
off system is a 'god send* 
to them I because it is an 
easy way out for apathetic 
workers, and for the unions 
who want numbers and the 
cash. 

SITES 

In my own section of the 
industry we have had some 
measure of success organ 
ising sites. This lead to 
the formation of a shop stew- 
ards -committee with a regular 
constituted meeting with the 
officers of the local author- 
ities All this has been done 
without the unions, except that 
the frame work for such a 
meetings etc had been agreed 
between them and the local 
authorities. 

As readers will no doubt 
from their own experience, the 
union leadership dislike their 
members taking independent act- 
ion be it only calling a meet- 
ing amongst themselves to dis- 
cuss problems of common inter- 
ests. So when our union finally 
takes an interest in our section 
some active members are called 
before the area committee of the 




BY ORGANISING 
INDUSTRIALLY 
WE ARE FORM - 
ING THE STRUC- 
TURE OF THE NEW 
SOCIETY WITHIN 
THE SHELL OF THE 
OLD. 



union. Firstly, it seems that 
the major crime was calling 
our own meetings without one 
of the area committee present. 
However, since these meetings 
are attended by other unions, 
it would hardly be right for 
an elected, all be it a lay , 
member attending from only 
one of the unions. 

The area committee wants to 
know how it can help us. It 
wa^ts to recruit members; 



that is after all these years 
of neglect when full time or- 
ganisers could have visited 
sites and recruited members, 
and had shop stewards elected 
Also, many of these same lay 
members sitting around the 
table int he union's offices 
have in in the past called 
the same sort of meetings I 
had done, and yet not one said 
a thing after the secretary 
had made his attack. It must 
also be said that they' were 
members of a party professing 
to hold revolutionary ideals 
for the emancipation of the 
working class. 

But what it shows for Anarcho- 
syndicalists is how militants 
can be incorporated into the 
a reformist organisation. We 
had not - requested the meeting 
but the impression they gave 
was that we had, and they ask- 
ed what they could do for us. 

This is really an indictment 
of the trade unions, both of 
their inability to organise 
an industry and the feeling 
that the Union offers very 
little anyway. Trade unionism 
isn't seen as a principle, but 
something one has to join, a 
little against one's will. In 
tha t sort of situation it is 
hard to put over a case for 
joining except the unity it 
brings to a site. 

This area committee could 
do very little for us, we 
knew it, but really they did 

not want admit it. 
CHECK OFF SYSTEM 
All the time in. the background 
was the check-off system. Once 
every operative has been joined 
up this way, we have the union 
fodder enabling the leadership 
to enjoy their position of pow- 
er. The regular contributions 
received will assure the finan- 
cial position of the union. 

Trade unions in Britain are 
only concerned with securing 
what they can from the employers 
with the minimum of direct act- 
ion. The building unions are 
no exception. As Anarcho- synd- 
icalists, we are not interested 
in gaining positions within the 
union like Labour Party members, 
trotskyists, and communists. We 
are concerned with organising 
and not being "organised". 

Organising for the overthrow 
of the system that pits n 
woman against each other, 
are not satisfied with reforms, 
we want each and everyone to 
run their own lives, and not be 
exploited by a minority who at 
present control the social, 
political and economic system. 

Building Worker. 




CHILD 



Workers' 
Health Centre 



The Sheffield Science for the 
People group, an automonous 
regional grouping within the 
Society for Social Responsibil- 
ity in Science, is establishing 
a full time centre in Sheffield, 
which will provide information 
on occupational health and saf- 
ety for local workers. Also, it 
will be arranging educational 
meetings on the subject. The 
Centre will carry out reseach 
into health hazards at work. 
They will provide technical 
equipment for the monitoring of 
these hazards. 

The Centre will have the sup- 
port of the Joint Trades Union 
Committee on Industrial Safety. 
During the course of the year; 
the group will be trying to 
raise funds to support the 
centre. To. this end local uni- 
on assistance, stewards commi- 
ttees etc, will be essential. 

Last year, the group worked 
out a practical hazards at 
work course, which is being run 
in conjunction with the W.E.A. 
The course hps attracted a lot 
of interest both in Sheffield 
and in Rotherham. 
The group have already provid- 
ed technical assistance to work- 
ers in the form of noise monit- 
oring and dust sampling. One 
steward wrote to the SfP to say 
that SfP has been of great 

help to welders regarding the 

noise problem in our factory. 
With loan of a noise meter we 
were able to force management to 
bring in experts and offer some 
kind of protection for welders 
and turners. 

The group would like to hear 
from people who access to techn- 
ical equipment in chemistry for 
the analysis of dust and solvent 
samples, and also in acoustics. 

Contact: Science for the 
People, 14 Goodwin Rd, Shef f ieldS 



LABOUR 



On 31 st March, a picket tfas 
held outside J&D Plastics in 
Dukinfield, Cheshire, by about 30 
Trade Unionists from the Tameside 
area. It had been organised by the 
Tameside Trades Council in protest 
against the use of child labour 




0||KILLER 



HM Factory Inspectorate has spoken 
of one machine shop "with at 
least 16 cases of cancer of the 
scrotum as well as skin lesions 
out of a work force of 85- an 
incidence of 1 in 5 ! More than 
half the men treated for scrotal 
cancer die- the majority within 
three years of treatment. 

The Factory Inspectorate also 
accept that oils which cause skin 
cancer are liable to cause cancer 
of the lungs and stomach; and 
this great repercussions for the 
general population, the air levels 
in cities contain such cancer pro- 
ducing compounds from motor ex - 
hausts; and urban levels of lung 
cancer are known to be higher 
than rural ones . 

But how many working with oils 
are aware of the long term health 
effects? 

OIL -A Workers' Guide to the 
Health Hazards and How to Fight 
Them. Available from BSSRS, 
9, Poland St London W1V 3DG. 
75p+ 20p p&p or from Grassroots, 
109 Oxford Rd, Manchester 1. 



by this firm. Youngster* between 
the ages 13 and 16 had been work- 
ing there for 22 hours a week. 
This is on top of spending about 
30 hours at school each week. 

There is also evidence to sug- 
gest that some youngsters were 
working there during school time. 
While schools, are run the way 
they are at present, they aren't 
necessarily the best place for 
children to be- but being at 
school is certainly a lot less 
dangerous than working in a 
factory operating a plastic 
welding machine, or a guillo- 
tine. After all, its not very 
pleasent to lose a hand at 
25 or 30, let alone at the 
age of 13 before you've even 
had time to grow up. 

What was the firms motive 
for employing youngsters and 
risking their lives. Firstly, 
they didn't pay Natioal Ins- 
urance on them, secondly they 
paid them a very low wage 

-approximately 30p per hour 
as -opposed to the £1 , an 
adult may have expected for 
doing the same job. 

The manager, Mr D, Grant 
told the- "Ashton and District 
Reporter that "There have been 
no kids emploted here for a 
considerable time". It is 
true that he no longer employs 
children now- but this is 
because the Tameside Education 
Department, prodded on by the 
Trades Council, started to sniff 
around. The Education Depart- 
ment, of course, has done nothing 
-in fact they even told the 
"Ashton and District Reporter" 
that there was no evidence to 
prove that children had been 
employed there. 

This yet again shows the ob- 
vious class nature of law-if 
one of those kids had vandal 
ised the factory they would 
have been brought before the 
Juvenile Court, but this fir*> 
which exploited these child- 
ren's labour power-and paid 
them a very low wage for it, 
as well as risking their lives, 
gets away scot free. 

'*The worst thief i» he who _ 
teals the playtime of children" 
Big Bill Haywood -IWW Militant 
DT , DP. 



DOLE 



NHS cuts 



TOWARDS A SYNDICALISM 
OF THE UNEMPLOYED? . 

If you are on the dole, may be 
you'll ask yourself how can 
Syndicalism relate to your 
situation? Isn't all about the 
workers taking control of the 
factories? Yes, but the two of the 
main principles of Anarchosyn- 
dicalism are those which stress 
the federal form of organisation 
andtthe importance of people 
being in control of their living 
environment. This is capable of 
being applied to other places 
besides the work situation, but 
where the class struggles 
rage just the same! 

Therefore, we must try to aaapt 
the ideas to other areas, like 
the tenants, the unemployed, and 
housewives. 

Already there have been attempts 
in this direction by groups who 
have had little or no contact 
with syndicalists, or syndicalist 
ideas. However they have organised 
themselves on lines that syndical 
ists fully approve. 
Of special interest to us synd- 
icalists is the structure of 
the Claimants* Unions. Each 
union is autonomous, the 
National Federation of Claim- 
ants* Unions has a federal 
structure, and not the unitary 
form of organisation of the 
usual Trade Union with branches 
in different localities. The 
N.F.C.U. is a network of all 
the Claimants Unions affiliat- 
ed together. This quote from 
the Handbook speaks for its- 
elf. "We are in daily conflict 
with an enormous , cent rali sed 
state bureaucracy i.e. the 
Social Security Section of the 
Department of Health and Social 
Security. We want a Movement 
which does not reflect this. An 
Hierachical structure with a 
national headquarters would mean 
discipline and regulation from 
above with a strong possibility 
of state co-option. Local un _ 
ions would soon lose their 
spontaneity and militancy, 
and power would be removed 
from the grassroots." 



DON'T FORGET THE PRKfcb 
FUND. 




In a recent circular to all health 
authorities in Britain.' Barbara 
Castle - then the Minister of 
He a 1th -ordered them to do two 
things 1) To keep the wage bill 
for administrative staff during 
the next year, to the same level 
as it was at the end of March 
19?6. 2 ) To make a review of 
staff and their organisation for 
implementation during 1977/8 and 
1978/9(or before if needs be). 
Coupled with this the health 



authorities have also been ord- 
ered to make a study of the lik- 
ely effects on the ef ficiency 




A NEW WAY TO PAY OLD DEBTS? 



The BBC has asked the Govern- 
ment to allow them to increase 
the colour TV lincence to £27 
by next spring. This is on top 
of the recent Gas and Electric- 
ity price rises. 

In Italy prices have risen 
there also .However, the Italian 
working class is fighting back, 
through- a campaign of "Autore- 
duzione" which means Self-redu- 
ction. The way it works is that 
when prices are increased, then 
people refuse to pay the new 
rate. For example, when the bus 
fares were raised in a number 
of Italian cities passengers 
just refused to pay the extra. 
Because so many people were 
involved in this form of act- 
ion the authorities were pow- 
erless to do anything about it. 

Here in Britain people have 
relied on the lying politicians 
to keep prices down, when by 
mass action they could cut 
prices *at a stroke' by the 
simple method of not paying 
the extra amount. 

At least then the bosses 
couldn't accuse us of 
being the cause of inflation 
when it would obvious to 
everyone that the opposite 
was true! 



of the NHS, if a 5% or a 10% cut 
were to be made. 

What does all this mean to NHS 
office workers? Obviously, we can 
only speculatebbut from the 
above things look very grim. 
Firstly, because NHS office 
workers in April received their 
£6 increase under the Social 
Contrick. The only way in which 
the wage bill will remain the 
same is by jutting down on the 
workforce. Coupled with this is 
the proposed staffing review 
which NHS workers will be sub- 
jected to in the neqr future. 
It is obvious that the Governr 
ment intends cutting down on 
the NHS workforce- why else 
would they be asking for a 
report on the feasability of 
a 5% and 10% reduction in of- 
fice workers if they don't 
intend using the results. 

This is another attempt by 
the bosses to make us the 
workers, pay for the current 
economic crisis. We're always 
being told how it is our fault 
that the economy is in a mess. 
Yet, there have always been 
economic ups and downs under 
capitalism. You've only to look 
back to the 30 's and the mid 60 's 
and the last years of the 
Heath Government to see 
that. Each time the working, 
class has had to pay for 
the crisis. 

All attempts to make us 
pay for the crisis must be 
fought- which includes 
fighting redundancies and 
unemployment. We must not 
however fall into the trap 
pf demanding the 'right to 
work' which is in fact the 
'right to be exploited'. 
ARBEIT MACHT FREI ! 

Don't forget that the slogan 
above the gates of Auschwitz 
was the German for "Work 
makes you free". Apart from 
this rights are concessions 
given to us by the state, which 
can be taken away from us again. 
An example of this is the NHS 
(welfare state) which is under- 
going cuts along with the other 
social services. 

The only way of solving the 
economic crisis permenantly is 
th» complete abolition of Capit- 
alism, along with the state, and 
its replacement by a system of 
production for need controlled 
directly by the workers. 




International 



Mt-iwa RALF STEIN 



IWA-AIT Congress. 
The 15th Congress ol the Int- 
ernational Workers' Association 
took place in Paris over the 
Easter week-end. Sections repre- 
sented were the Spanish CNT in 
exile, French CNT, the Bulgarian 
CNT in exile. The VenezuelanFORVE 
and the SWF. 

There were however comrades 
attending from Italy, Germany, 
Switzerland and Portugal. 

The Secretariat reported on the 
relations of the various sections. 
Those present gave reports of 
their activities and the diffic- 
ulties encountered respective 
countries. Naturally these varies 
with type of regime in power. 
In part-* cular, it was interesting 
to hear about Portugal , and that 
the newly affiliated section had 
been making headway with their 
propaganda among factory workers 
and those on the land. Tne Anarcho 
syndicalists' idea of workers* 
control was being put forward, 
and they were making progress! 
At the same time, they had to 
combat the false ideals of the 
various marxist groups and par- 
ties. 

The secretariat had had some 
difficulty in contacting sect- 
ions of the IWA. This was es- 
pecially true of those in South 
America. Groups of. Friends of 
the IWA have been formed in Den- 
mark and Germany, and it was 
agreed later that such groups 
should have the same rights 
within the IWA as the Sections. 

Various attempts have been 
made to gain a close relation - 
ship with both the IWW in the 
United States, and the SAC in 
Sweden. So far, the Secretariat 
has not been very successful . 

The SWF's resolution to remove 
'workingmens' ,and its replace - 
ment by workers' in the name 
of the International was rati- 
ied by Congress. The Secretar- 
iat had alreadu accepted this 
change and understood how mis- 
leading and prejudiced it 
sounded to women workers in 
this country. 

My thanks to the Secretariat 
for arrangements they made for 
me, and for a well organised 
Congress. Also a word of thanks 
to all those who helped me 
with translations. P.T. 



The SWF is opposed to all Governments 
no matter what their political colour. 
All hold political prisoners, not just 
Chile, Spain, West Germany, but Russia 
and China as well. And BRITAIN! ! 




RALF STEIN 



In April Ralf Stein was finally 
brought to trial by the West Ger- 
man state. BEFREIUNG, the German 
anarcho-syndicalist paper has de- 
scribed Ralf's trial as a farce. 



ANARCOSWDJCAUSMO 

SlKOtCATO DE LA CONSTRUCCION 
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SOVIET WEAKLY ! 



The 'Soviet Weekly* 19th April, 
writing about the situation in 
Argentina after the coup d'etat 
says that the coup "was a fait 
accompli and Argentine democatic 
forces(sic) agree that in pres- 
ent conditions, a military civile 
ian government on a broad coalit 
ion basis is the only way forward 
This military dictatorship has 
already outlawed strikes, frozen 
the funds of the unions, introd-?. 
uced the death penalty, it has 
suspended political parties. So, 
dear' comrades' who are the demo- 
cratic forces you speak about? 

This regime has lauched a vic- 
ious attack on the living stard- 
ards of the Argentinian working 
class, and half a million workers 
have been sacked since the take 
over. If the type of situation 
ever arose in Britain, could we 
expect the CP to take a similar 
line???? 



Altogether Ralf has been sente- 
nced to 18 months imprisonment. 
However, because he ha* spent the 
previous year on remand in Prison 
his arrest warrant has -boon sus- 
pended. He is now free. In fact 
he recently visited the "Freedom" 
office in London. 

Ralf still isn't free from 
the shadow of imprisonment. The 
Wesrt German state is considering 
a retrial (The state prosecutor 
demanded a sentence of 4 years 
imprisonment) . 

It seems that tne West German 
Jtate is out to Ralf for his act- 
ivities in helping political 
prisoners. One of the charges 
against him was that he is member 
3f an illegal organisation. In 
fact, not that it matters, to them, 
*alf doesn't belong to an offic- 
ially prescribed political group 
Befretung, the group to which he 
belongs has cdndemned the tactics 
of the Red Army Fraction and the 
2 nd of June Group, but along with 
a number of respectable liberal 
elements, who have not been arrest- 
ed, he was concerned with the def- 
ence of the R.A.F. prisoners. 



Support the work of the 
Anarchist Black Cross in 
their campaign to help 
All Libertarian prisoners 



Spain 



According to information received 
the CNT in Catalonia held a reg- 
ional assembly in the Santa area 
of Barcelona on the 29th February. 
This regional meeting was attended 
by over 600 delegates and Milit- 
ants, the meeting represented var- 
ious goups who had the a<e of sea- 
ting up a regional organisation. 

In addition to organisation, they 
discussed union tactic* with reg- 
ard to pre sen 1 situation. Alee the 
crucial question of * unified lab- 
our movement 9 t pluraUty ef 
federations, fhe Meeting va. em- 
ended a large number ei mm* 
workers- CONT'T ON PAGE 8 
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The Gorman Government has 
given the go -ho ad for the 
world's first nuclear power in a 
densely populated urban area 
The German Government has 
Just given the go-ahead for 
the world's first nuclear pow- 
er station in an urban area. 
This is at Ludwigshafen on the 
Rhine in what is to be the 
largest chemical plant in the 
world. It's similar in design 
to a type of reactor that was 
rejected in Britain. 2 years ago. 
Because of its location inside 
a plant that will employ more 
than 50,000 people the whole 
reactor will be encased in a 
a shield 6ft thick, lined with 
ljin of steel plate. 

Here in Britain, the Hey sham, 
and the one Hartlepool are sited 
near to urban centres. According 
to McKean, Tyrol 1 and Burrow who 
wrote in "Nuclear Engineering 
International" that "The Heysham 
nuclear power station has 150,000 
people living within a 5 mile 
radius". .. "Both stations are urb- 
an si ted',... in the desireable 
aim to place large nuclear plants 
near to main load areas". 

In the search for 'cheap' sources 
of energy the powers that be will 
put thousands of people at risk. 
Other forms of energy must be used 
if we ,and future generations are 
to survive! This must go hand in 
hand with a new form of society, 
anarchist society. 

Some of the information for 
this article comes from"Half 
Life" ,in future issues we 
hope to have more on the 
relationshp between new 
sources of fuel, alternative 
technology and the free 
anarchist society. 
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THE SYNDICALIST WORKERS' 
FEDERATION: seeks to establish 
• free society which will 
render impossible the growth 
of s privileged class and the 
exploitation of one person by 
another. The S.W.F. therefore 
advocates common ownership and 
workers' control of the land, 
industry and all means of 
production and .distribution on 
the basis of voluntary co-oper- 
ation. In such a society the 
wage system, finance and money 
shall be abolished and goods 
produced and distributed not 
for profit, but according to 
human needs. 

THE STATE: The State in all it* 
fores, embodying authority and 
privilege, is the enemy of the 
workers and can not exist in a 
free, classless society. The 
S.W.F. does not therefore hope 
to use the state to achieve a 
free society, it does not seek 
to obtain seats in the Cabinet 
or in Parliament. It aims at 
the abolition of the state. It 
actively opposes all war and 
militarism. 

CLASS STRUGGLE: The interests 
of the working class and those 
of the ruling class are direct- 
ly opposed. The S.W.F. is based 
on the Inevitable day to day 
struggle of the workers against 
those who own and control the 
means of production and distri- 
bution, and will continue that 
struggle until common owner- 
ship and workers' control are 
achieved. 

DIRECT ACTION: Victory in the 
fight against class domination 
can be achieved only by the 
direct action and solidarity of 
the workers themselves. The 
S.W.F. rejects all Parliament- 
ary and similar activity as 
deflecting the workers from the 



AUTO 
MAT 

Workers at Automaton Swinton, 
near Manchester, have been an 
strike moref.than 16 weeks. 
The strike which is official- 
ly back by the AUEW is about 
union recognition. For about 
20 years there has no union 
at Automat. Automat products 
are being blacked in a numb- 
er of places like Chloride's 
place at Clifton Junction. 

The firm makes power char- 
ges. These are supplied to 
the Gas Board, GPO, British 
Rail ,GEC and vickers. The 
strike is continueing. 



class struggle into paths of 
class collaboration. 
ORGANISATION: To achieve a free 
classless society the workers 
must organise. They must repl- 
ace the hundred* of craft and 
general trade unions by syndic- 
alist industrial unions. As 
an immediate step to that end 
the S.W.F, aids the formation 
of workers' committees in all 
factories, mines, offices, ship 
yards, mills, and other places 
of work and their development 
into syndicates, federated 
nationally. Such syndicates 
will be under direct rank and 
file. control, with all delegates 
subject to immediate recall . 

INTERNATIONALISM: The S.W.F. as 
a section of the International 
Workers' Association, stands 
firm for international working 
, ..class solidarity. 

fcsmm&JIfc 

Our comrades of the Portuguese 
Anarcho-Syndicalist movement 
and their fortnightly paper 
" A Batalha" need our support 
so that they are able to present 
a revolutionary alternative to 
the Portuguese workers. Please 
send money, books and support to: 
A Batalha, 

Rua Angelina, Vidal,17-2 Esq 
Lisbon Portugal 
I i i* i mmmmmmmmVmmmmmmmW- 

INDUSTRIAL 
NETWORK 

The Libertarian Industrial Net- 
work, seeks to provide a point 
of contact for Libertarians who 
are in industry, and want to 
exchange information on their 
experiences, and the struggles 
that they are involved in. 

At a recent meeting of the 
N.C. of the Syndicalist Workers' 
Federation it was recommended 
that members of the SWF should 
affiliate to the Network. 

Also, we strongly urge all 
Syndicalists and Libertarians 
to support' the Network . 
Write to: M, Everett, 

11, Gibson Gardens, 
Saffron Walden, 
ESSEX. 

INDUSTRIAL NETWORK 
CONTACTS 

PRINT: A Meltzer 26a Eastbourne 
Rd., Tottenham, London, N15. 
POST: P Ruff tf/b 123 Upper 
Tollington Park, London N4. 
REFUSE: D Barnsdale, 16 St Leo- 
nards Rd., Surbiton, Surrey. 
COUNCIL WORKERS: I Sutherland 
13 Deincourt Close, Spondon, Derby. 
HEALTH: P McShane, 11 St Margar- 
ets Rd. , Oxford. 



Spain 



CONTINUED FROM 
PAGE 6 



On April 23 rd , the CNT held 
another conference in Barcelona. 
This was attended by 800 dele- 
gates. We understand from the 
Iberian Libertarian committee's 
news bulle in 20/5/76 that the 
structure < f the CNT at the 
moment ha, not been finalised. 
This is because there is an 
on going debate on the form 
of organisation to be taken. 
Generally, the older comrades 
want the organisational shape 
of the 1930' s, and the younger 
comrades want increased branch 
autonomy to a far greater level . 
This is to be resolved at the 
next conference. 

We also understand from the 
same source that the CNT is 
to publish a clandestine mon- 
thly paper called * Solidaridad 
Obrera' which was the same as 
the name of one of the CNT's 
daily papers, dutfing and before 
the Civil War. This should have 
already appeared by the time 
you read this article. However, 
at present we cannot confirm 
this. It is thought that the 
openly published 'Sindicalismo' 
(30)000 circulation) when the 
first 'Solidaridad Obrera' re- 
appears. "Sindicalismo' has 
been in difficulties with the 
Minister of the Interior, and 
its very openess has proved to 
be a way in which the state 
tried to exert control. 
MAY 1 st. 

In the week before May Day, 
the CNT distributed 150)000 
leaflets calling for action 
on May Day. The week before 
May Day there were strikes in 
the Engineering Industry. 
There were confrontations 
with the police by the pickets, 
and the builbing of defensive 
barricades. Attempts were made 
to co-ordinate activities of 
Eng&neeering and building 
workers. The Building workers 
were waiting for a wage settle- 
ment to be put into effect. 




Notice how well the 
, safety system works!^ 
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LOOK , IT ' S NOT AS 
DIFFICULT AS YOU 
THOUGHT ! 

The dustbinmen went on strike a 
few days before May Day , blacklegs 
were driven way by local people. 
It took the riot police to clear 
the streets and the army finally 
had to move the rubbish. 

On May Day itself 12,000 riot 
police occupied Catalonia Sq in 
the centre of Barcelona, to prevent 
the May Day march which was sched- 
uled to begin there. The result was 
that there were continual clashes 
between demonstrators and riot 
police from 10am until 3pm. Small 
barricades were thrown up by the 
crowds, and the police were fought 
with variety of weapons. About 
200 people were arrested. 

The CNT had been was invited 
to the meeting to plan this demo- 
nstration , they arrived to find 
that the plans had been finalised. 
Although the CNT disagreed with 
the plans they decided to turn up 
with their own banners and slogans. 
This position was distorted by 
the bourgeois press and the Commun- 
ists. 

According to our eyewi tness , about 
50,000 people were involved in the 
demons rat ions . However, it appears 
that the Communist Party have been 
saying that the clashes will tend 
to prejudice the boss class against 
democracy, and are therefore a mis 
take. 
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WORKERS CONTROL 15p 

SYNDICALISTS IN THE RUSSIAN 

REVOLUTION lOp 

HUNGARIAN WORKERS REVOLUTION 

lOp 

REVOLUTION 1917/1936 lOp 
Available from I Smith, Flat 2 
Bray House, Chunal, Glossop, 
Derbyshire. t 

Please add lOp for postage with 
every 50p worth of pamphlets. 



National Secretariat 

Box 101, 

c/o 84b Whitechapel High 
Street, London, El. 

D.Pattison 

83 Thorncliffe Ave. 

Dukinfield, Cheshire. 

Manchester S.W.F. 
c/o 109 Oxford Rd. 
Manchester Ml 
Tel (evenings) 
Westhoughton 812911 

We have members in other 
areas besides the addresses 

given above. 



Libertarian Communists in 
Ireland. Contact; Alan 
MacSimoin, 4 Ard Lui Park, 
Black rock, Co. Dublin. 

Canadian Adolescent wishes to 
correspond with British 
syndicalist. Write to Martin 
Deck, 3069 Alexander, Windsor, 
ONT, CA NADA. 

FREEDOM Anarchist fortnightly 
Published Freedom Press, 
84b, Whitechapel High Street, 
London E.l. Subscription rates; 
£4.3 0 1 year, £2.15 6 months. 
BLACK FLAG, Organ of the 
Anarchist Black Cross. 15p 
plus postage for a sample 
copy from 83, Thome Rd, 
Thornton Lodge, Hudderfield,. 
Yorkshire, (mail only). 

NEW ADDRESS ' 

Part 11 of 'Syndicalists, 
Marxism and Unions will 
appear in the next issue of 
'Direct Action* 



grass 
roots 

Books on ANARCHISM, "FREEDOM". 
SIMIAN. CIENFUEGOS. Publications. 
Also Workers' History>Poli tios, 
Women's Movement, Civil Liberties, 
Ecology, Alternative , Alternative 
Technology. Posters. Wide range at 
Community and Radical Magazines. 
Send for a book list. 

GRASS ROOTS BOOKSHOP, 109 OXFORD JW 

MANCHESTER Ml 7DU. 
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FIGHT TO 




The publication of this Direct 
Action Supplement should be 
seen, perhaps, as a statement of 
intent. It reflects the ongoing 
debate within the Direct Action 
Movement (DAM) about the 
direction we intend to move in, 
with few illusions, and more 
importantly the direction of the 
(dis?) organised working class 
in the face of a continuous 
onslaught by the Tory 
Government. 

As the Trade Unions openly 
cave-in to, or comply with, the 
bosses; as they become more and 
more divorced from the day to 
day reality of those they are 
meant to represent i.e. working- 
class people, we see 
Anarcho-syndicalist organisa- 
tion as more relevant than ever. 

We realise that in recent times 
especially, to most workers An- 
archo-syndicalism is unfamiliar, 
though not inherently alien. This 
we intend to rectify. 

We are open about our inten- 
tions and our politics. We have 
no 'hidden agenda'. The Net- 
works that are mentioned 
elsewhere in this issue have been 
set up by DAM members who 
work in those industries, though 
the membership of them is not 



COMMENT 
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exclusively composed of DAM. 
That is neither our wish or a con- 
dition of being part of a network. 
At the moment these networks 
are small and so initially act as 
propaganda group and as a focus 
point for militants. However, in- 
terest in them is increasing and 
we hope to see more networks 
being set-up, and existing ones 
getting bigger, in the not-too-dis- 
tant future. In the long-term, the 
intention is to federate them, on 



a national level, into a Union that 
is both willing and capable of 
righting for our class. 
The creation of such a Union is 
the reason for the DAM's exist- 
ence. We don't see the DAM as 
end in itself. A unique position 
amongst political organisations 
in Britain. 

There is nothing that the DAM 
can do that the Union won't be 
able to. There is plenty of things 
that the Union will be capable of 
that the DAM isn't. This is be- 
cause the DAM can only operate 
within the political field, thereby 
divorced from the workplace. 

What then of DAM? At its Na- 
tional Conference held recently, 
there was a lengthy debate on 
this point. In fact it centred more 
so on what the DAM's role 
should be now rather than at the 
point of the networks federating. 

We realise that there is some 
confusion about the relationship 
between the DAM and the Net- 
works, as there was when the 
Despatch industry Workers 
Union (DIWU) existed. Some 
people thought that DIWU was a 
DAM 'front'; in fact although 
set-up by two DAM members 
(both Despatch riders) DIWU at 
its peak never had more than a 
Continued on back page 
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A FIGHTING UNION 



REVOLUTIONARY UNIONS 

The first thing to say about an anarcho-syndicalist 
union is that it is NOT a trade union of AN- 
ARCHISTS, but an anarcho-syndicalist union of 
WORKERS. 

We completely reject the concept of TRADE 
unions as being divisive and put forward INDUS- 
TRIAL unions as the alternative. 
For us it doesn't matter if you are a cleaner, typist, 
canteen worker or mechanic, if you work in the 
same industry e.g transport, you would be in the 
same union - one industry, one union! The idea is 
to increase our strength in the fight against man- 
agement and the bosses. 
STRUCTURE 

An anarcho-syndicalist union is almost completely 
opposite in its structure and decision making pro- 
cess to the present day TUC unions, which are run 
by full-time officials (on wages that can be com- 
pared to a boss rather than a worker) who are out 
of touch with their members. 
We believe that real union democracy means that 
all decisions are taken at the base first, in the 
workplace branch meeting, which is open to all 
members. That is where election of delegates and 
any office holders takes place. Any and all such 
delegates/office holders are subject to immediate 
recall and are always accountable to the member- 
ship. 

An anarcho-syndicalist union has no permanent 
full-time paid officials. If, as has been known at 
various times, the workload is so great, a wage may 
be agreed but only at the holders previous wage and 
for a limited term. Also, the rotation of delegates 
and post-holders (i.e. secretary) after a fixed term 
ensures that any encroaching bureaucratic tenden- 
cies are curtailed. 

The workplace branch would link with others in the 
same industry at local, area/region and national 
level. This is to co-ordinate action and solidarity. 
Each branch would retain its AUTONOMY, 
meaning it is in control of its own affairs. 
The unions of DIFFERENT industries would then 
come together also, in the local federation, the 
regional federation etc. The 'local', perhaps cen- 
tred in a building, would also be open to other 
representative organisations like tenants associ- 
ations for instance. This would help create both 
cross-union solidarity AND community bases and 



ties. The 'locals' would form the backbone of the 
union. Together with the industrial federations this 
would form the (national) Confederated union. 
This structure would be totally different to any 
reformist or existing working class organisation, 



BUS STRATEGY 



A STRATEGY FOR BUS WORKERS is now 

available from us should you not have seen a 
copy or would like more. It is a look at the bus 
industry, trade unions and our working lives by 
bus wokers themselves and proposes a strategy 
for tackling the basic problems facing us - low 
pay, long hours, poor working conditions, a 
lack of organisation in small companies and 
increasing competition leaving us the losers 
every time. 

We strongly recommend all busworkers read 
this and get copies around their depot. 

Transport Workers Network, PO Box 73, 

Norwich, NR1 2EB. 



ORGANISE 




AGITATE 
EDUCATE 



miners, the P&O seafarers and the News Interna- 
tional printers, holding out month after month was 
no substitute for class solidarity. We don't need any 
more glorious defeats. 

There are classic examples of effective action, from 
work to rules to go-slows, sabotage, selective and 
all-out strikes to occupations. During the 1989 
local government workers' strike there were in- 
stances of computers being sabotaged and essen- 
tial files being locked away to stop any scabs doing 
the work. French railway workers sabotaging 
tracks, ambulance workers occupying stations, 
miners blocking motorways; solidarity actions 
where, for instance, miners supported nurses, rail- 
way workers refused to carry scab coal, and so it 
goes on. 

The best methods are those suited to the prevail- 
ing situation, and no-one knows that better than 
the workers involved. Direct Action gets results, 
but more than that it EMPOWERS workers. 
We totally reject collaboration with the exploiting 
class. What they design to give us, they may take 
back. What we take is ours, and we will not allow 
them to steal from us again! 



however the difference of structure is in ITSELF 
not enough. The activity and involvement of the 
union members is still the most important part of 
any anarcho-syndicalist union. The difference be- 
tween anarcho-syndicalist and present unions is 
this basic point: The structure of an anarcho-syndi- 
calist union with its power and decision making at the 
base, its system of federation and networking mean 
that it can fully utilise what is actually the real power 
of any working class organisation - vitality and initia- 
tive and the day today involvement of its members. In 
other words an organisation that is LIVING. 
FIGHTING TO WIN 

With this vitality must be the commitment to 
FIGHT. Structure and workers participation is not 
in itself enough to win even a wage rise. 
We are not saying that workers should wait for an 
anarcho-syndicalist union to be formed before we 
should take direct action, only that direct action is 
a fundamental part of anarcho-syndicalism. 
We have to use our experience and imaginations to 
do whatever is necessary to win. To allow our im- 
aginations to flourish, workers must be in control 
of our own destinies, not pawns in some union 
leader's power game. 

How often have we heard the irrelevant cries from 
the 'left' to ask the TUC to call a general strike 
whenever a group of workers is in struggle. And 
conversely, how pathetic is the TUC in its tokenistic 
posturing, calling for 15 minutes 'dignified' stop- 
pages, days of action, birthday parties for the NHS 
and so on. 

People taking industrial action know what is best 
for their workplace. But lessons must be learned. 
Faced with a hostile government prepared to spend 
a fortune to win industrial disputes, the all-out and 
stay out approach is as archaic as the reformist 
trade union movement itself. As shown by the 



WHAT'S IT ALL ABOUT? 

In advocating the building of industrial 
networks and revolutionary, or anarcho- 
syndicalist unions, we ARE advocating a 
complete break from the influence of the 
TUC/Labour Party straight-jacket. 
We want politics in the real sense, not 
just putting a cross on a ballot paper every 
4 or 5 years, or marching to Hyde Park, 
placard in hand, shouting slogans. 
When we say we want workers control of 
industry it is not purely to prove that we 
could do it, just to replace management 
for profit withSELF-management for 
need. We would like to see a radical 
change in the whole structure of indus- 
try, as part of IMPROVING our lives and 
our environment. 

We want revolutionary change, but not 
the false idea of some mythical ho- 
mogenous mass rising to fulfil its histori- 
cal destiny. This is pure fatalism of the 
kind that destroys any chance of a ge- 
nuinely CREATIVE force capable of de- 
stroying capitalism once and for all. We 
seek and desire a revolution of the indi- 
vidual and community in harmony, 
where every member of society feels a 
part of that society and so plays an active 
part in it, rather than being a mere cog in 
a vast machine outside of their control. 
Capitalism needs to be totally eradi- 
cated. To allow ourselves to be accommo- 
dated within it as the likes of Smith and 
Willis would have is to destroy our hu- 
manity and lose all social responsibility. 
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Education 

Taken from The General Assembly, Spring 1993 Bulletin of 
the Education Workers Network. 

John from Merseyside EWN looks at the 
future for staff and students in the Further 
Education sector 

On April 1st this year virtually all F.E. colleges will be 
removed form local authority control and placed under the 
control of the RE. Funding Council. This is far more than a 
bureaucratic re-organisation - the implications are extremely 
important for staff and students alike. 
WHO WILL CONTROL THE COLLEGES? 
Colleges have never been run on a democratic basis. Most 
are controlled by local councils who have shown only limited 
interest in them. They have a long record of complacency and 
mis-management. The day to day running of the colleges is 
undertaken almost exclusively by principles who are only 
nominally controlled by boards of mainly unelected gov- 
ernors. Under incorporation the colleges will become self 
managing rather like the NHS Trust hospitals. This will make 
the college management even more powerful. A central body 
called The F.E. Funding Council will ensure that colleges that 
don't fit in with government plans will have their budgets cut 
or cancelled. So from April onwards there will not even be 
the. pretence that the colleges are subject to democratic 
control. 

THREAT TO STAFF 

The implications for staff are immense. Their present condi- 
tions of service and pay can be altered by the management 
providing the management go through a process of "consult- 
ation" first. Most college principles have joined a sinister 
organisation called the College Employers Forum (annual 
subs £7,000). The leader of this organisation, Robert Ward, 
is a particularly nasty piece of work. He is demanding that 
there are massive changes in staff conditions e.g. teaching 
hours to increase by at least 50%; holidays halved; and no pay 
increases this year for any staff who do not accept these new 
conditions. If these proposals are accepted then the demand 
for teaching staff will be reduced and the quality of service 
will suffer greatly. There will be no more national negotia- 
tions. Pay and conditions will be negotiated at local level. The 
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staff in some colleges may be able to protect themselves for 
a while but in colleges with weak union organisation the staff 
can look forward to a very rough ride in the near future. 
RECOGNITION FOR SCABS 

The Employers Forum are insisting that the scab unions be 
given recognition and equal status to the T.U.C. unions. This 
is despite the fact that the scab outfits are tiny and hardly 
capable of organising anything. The T.U.C unions aren't 
much better and are only now beginning to wake up to the 
threats coming from the employers. Although I suspect they 
are more worried about their own jobs than those of their 
members. j^mmm*. J»m 

Fighting the 
Scab Union* 

ATTACKS ON STUDENTS AND COURSES 

Students will almost certainly suffer in that courses will have 
to operate on a profit making basis. This means that you will 
have to pay enormous fees or enrol on courses that the 
government selects for you. There will be strong emphasis on 
low level training courses, which experience shows are pretty 
useless in actually getting students jobs and at best qualify 
you for the most boring and poorly paid jobs. 
WHERE DO WE GO FROM HERE? 
The situation is serious but not hopeless. We need to get 
organising now. All staff and students should prepare them- 
selves for any an all eventualities. It is likely that changes will 
be introduced at different places throughout the country with 
existing staff and students remaining relatively unaffected for 
a while. It will be new staff and courses that will be hit first. 
We need to liaise nationally and be ready to react when 
colleges and staff are picked off. The official unions don't 
have a good fighting record but we will be able to use them 
to communicate with fellow workers and students. The com- 
ing fight in F£. will without doubt test us and the unions. 
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While we call for workers solidarity we see no reason for it 
to be restricted to Britain or any other country. As capitalism, 
and indeed state's, are becoming increasingly internationalist 
in outlook, everlooking for new 'markets' to exploit, so too 
must we REKINDLE the spirit of internationalis m amon gst 
workers. 

Thatcher's policy of free-market 
capitalism went hand in hand 
with rabid nationalism and jin- 
goism. Anyone who opposed her 
policies were condemned as trai- 
tors, the 'enemy within'. Along 
with everything else, the Labour 
Party and the TUC capitulated 
and ended up using similar slo- 
gans. "British" this and "British" 
that, almost trying to outdo the 
Tories in patriotism. 
A genuine workers movement 
has got to completely reject this. 
If we promote SOLIDARITY we can hardly accept reaction- 
ary attitudes, like racism and sexism, that help weaken any 
possibilities of action. Likewise, we see no place for nation- 
alism as far as positive change is concerned. Workers, are 
exploited everywhere - that is our common link. We have far 
more in common with French railway workers, Polish miners 




or South African street cleaners that we have with any British 
boss or politician. 

The DAM is the British section of the International Workers 
Association (IWA), which was formed in 1922. Up until the 
end of WWII it had over 5 million affiliates around the world, 
consisting of revolutionary and 
anarcho-syndicalist unions. 
These were workers organisa- 
tions free from the influence of 
political parties and the state. A 
combination of war, fascism, 
state-communism and capitalism 
all but broke it. But not quite! 
With the death of Franco in Spain 
and the subsequent rebirth of the 
CNT (Confederation National 
Del Trabajo), the Anarhco-Syn- 
dicalist union, the IWA got a new 
lease of life. 

Although nowhere near its pre- 
vious strength, there are IWA sections in more than a dozen 
countries. Some are small propaganda groups at the moment, 
others are functioning unions. When in time, the industrial 
networks federate it is hoped that organisation will replace 
the DAM as the British section of the IWA. 



1st of May 

The Government, not surprisingly, has announced plans to abolish the 'May Da/ holiday. Whether they abolish it totally 
as a holiday or rename it is yet to be decided (in recent times some Tory backbenchers have suggested "Winston 
Churchill Day". This shouldn't come as a shock since old Winston wasn't averse to ordering the police and army to 
shoot workers). 

Now we would argue for people to fight for the right to have a holiday (at anytime of year) but we are not going to start 
bleating over this, as no doubt the 'left' will - call for the TUC to call a General Strike! - and elements in the Labour 
Party. These people have already abandoned 'May Da/ as a workers holiday, many years ago. 
'May Da/, the 1st of May, is that or nothing, bank holiday monday is just another concession to the bosses. Instead of 
trying to defend something that has been reluctantly given to us, we should be calling for the RECLAIMING of 'May 
Da/ as OUR day, a day to remember those who died in the struggles against the capitalists, and a day to have a bloody 
good time! 

It doesn't really matter what the Tories say or the Labour Party/TUC hacks, the First May belongs to us and we'll never 
give it up. 



SECRETARIAT: c/o Leeds DAM-IWA: 52 Call Lane Leeds, LS2 
SOUTH EAST 

North London DAM-IWA: PO Box 1681 London N8 7LE 
East London DAM-IWA- c/o 84B Whitechapel High Street 
London El 7QX 

Deptford DAM-IWA PO Box 574 London SE4 1DL 
South Herts DAM-IWA: PO Box 493 St Albans AL1 5TW 

EASTERN 

Norwich DAM-IWA: PO Box 73 Norwich NR1 2EB 

WESTERN 

Bristol DAM-IWA PO Box 948, Bristol, BS99 5QE 



MIDLANDS 

Leicester DAM-IWA c/o 70 High Street Leicester 

NORTH EAST 

Leeds DAM-IWA: Box DAM 52 Call Lane Leeds LS2 

Middlesborough DAM-IWA - c/o Leeds 

South Yorks DAM-IWA: PO Box 122 Doncaster S Yorks 

NORTH WEST 
Manchester DAM-IWA PO Box 29 SWPDO Manchester M15 5HW 
Liverpool DAM-IWA PO Box 110 Liverpool L69 8PP 
Preston DAM-IWA: PO Box 384 Preston PR1 6PQ 
Burnley DAM-IWA: c/o Preston 

SCOTLAND 

Edinburgh/Glasgow DAM-IWA PO Box 516 SWDO Edinburgh 
EH107JH 

INDUSTRIAL NETWORKS 

Transport: c/o Norwich 

Education; c/o Manchester 

Public Service: c/o Manchester & N London 

NETWORK SOLIDARITY FUND 

Donations and standing order payments can be made to: 
Network Solidarity Fund, Acc. No 12282083 Sort Code 16-16-25 
Royal Bank of Scotland, Manchester Chorlton-Cum-Hardy Branch, 
44 Wilbraham Road Manchester, M21 1AR 
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WINNING THE CLASS WAR 

The DAM pamphlet 'Winning the Class War - An 
Anarcho-Syndicalist Strategy', which sets out the 
reasons for the industrial networks, is being up- 
dated and will be available in the near future. 
Anyone who would like a copy of the first one 
FREE should send a SAE to Box DAM, 52 Call 
Lane, Leeds LS2 or PO Box 574 London SE4 1DL 
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handful of people who were in 
the DAM, a small minority. 
Of course DAM members will 
attempt to create new Networks 
and act as militants within them - 
they are ANARCHO-SYNDI- 
CALISTS after all! So to clarify: 
the networks that exist now are 
Anarcho-syndicalist in politics 
and structure but independent in 
decision making and activity. 
There is no DAM 'Central Com- 
mittee' lurking behind them nor 
will there ever be. 

LEAVING THE 'LEFT BEHIND 

We could fill this paper with 
articles about the history of An- 
archo-syndicalism, from the First 
International to the Russian 
Revolution to Spain 1936, where 
the working-class gained more 
control than anything seen be- 
fore or since. Alternatively, we 
could fill the pages with our vi- 
sion of a free and equal society 
without class divisions. Both 
would make interesting reading 
and debate, but with whom? 
While we see a place for such 
writing we feel that most people 
are likely to ask us what we 
should do NOW. 

We live in the present, there- 
fore our starting point is 'What is 
happening and why, and how can 
we change things? Sterile de- 
bates with the middle-class led 
Marxist 'left' have not much fa- 
vour with us or many others for 
that matter. One of these groups 
had, a while back, on the front 
page of its paper: 'British 
workers need a need a Bolshevik 
Party\ Sure, like we need an ice- 
pick in the head! Is it any wonder 



that they are so derided by work- 
ing-class people? 
While the 'left' - from Trot- 
skyites to those who thought 
Stalin was a bit of a liberal - has 
spent years debating what is in 
effect HISTORY, like religious 
sects, the bosses and the State 
have been fucking us over quite 
nicely, thank you very much. 
Question: What are we going to 
do about it? Debate whether 
Marx had a longer beard than 
Bakunin (anarchist) or suggest 
ways to organise and fight back? 
We know in which direction we 
intend moving in. 
We are not opposed to political 
debate, and we certainly want a 
politicised working-class, but any 
discussion must be relevant and 
in context with the struggles that 
are before us today. The 'left' has 
paralysed itself, with little hope 
of recovery. We aren't going to 
waste our time and energy in 
mourning its demise. Quite the 
opposite. It wasn't long ago that 
socialists, communists and an- 
archists were treated with 
respect by workers. They were 
militants but were trusted be- 
cause they were from WITHIN 
the same communities, as they 
could be called then. The 'left' 
have actually divorced politics 
from those same people because 
they are from WITHOUT. We 
have much lost ground to catch 
upon. 

THE BUSINESS 

We want a workers movement 
that is confident and has the com- 
mitment to fight a class war with 
the same conviction as the Tory 



Party and their allies are doing 
now. A movement that is open to 
ALL working-class people, 
waged or unwaged, where Soli- 
darity is not a mere slogan. One 
that takes pride in itself and its 
achievements. 

We want nothing but the best 
for our class, and that doesn't 
mean 'A fair day's wage for a fan- 
day's work'. It means, in the short 
term, higher wages, shorter 
hours, better conditions. In fact 
we want what the middle-classes 
take for granted. Why shouldn't 
we have decent homes for all? 
We bloody built them! 

We want all that and more. But 
it must be at the expense of the 
bosses not other workers. Surely 
the last 15 years have shown that 
sitting back and watching while 
one section of workers has been 
attacked (miners, printers, 
dockers etc.) has got us nowhere 
and the bosses in the position 
they are in today. 

People will no doubt ask us how 
the type of Union we are advo- 
cating will be any better than the 
existing ones. The reply will be 
simple: It's up to you. YOU will 
be the Union. If you want to fight 
for higher wages or whatever 
then the Union will fight. We 
have nothing but contempt for 
the TUC bureaucrats who have, 
and are, selling-out the interests 
of their members. 

From the 'Depressions' of the 
20/30's to the 'Recessions' of 
today the rich have always stayed 
rich. Funny isn't it? And we've 
only ever achieved anything by 
fighting for it - right? It's time the 
bosses tasted the fear again. 



VOICE OF ANARCHO-SYNDICALISM 



